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UK College of Arts & Technology (UCAT) 

WHO WE ARE AND WHAT WE DO 

UKCAT is a reputable and credible college located in the heart of 

Manchester which offers high-class British education and 

opportunities for students to develop essential skills needed in the 

workplace. UKCAT believes in taking a friendly, flexible and positive 

approach to education, ensuring that all students learn successfully 

in an enjoyable environment. As a student at UKCAT you will be 

treated as an individual and with respect. We will work with you so 

that you can confidently take full advantage of the learning 

opportunities and resources available. The organisation specifically 

offers: 

ü Individual skills assessments, action planning and support. 
 

ü Personal support programmes that enhance employability through 
ΨǎƻŦǘ ǎƪƛƭƭǎΩ ǎǳǇǇƻǊǘ ǎǳŎƘ ŀǎ ŎƻƴŦƛŘŜƴŎŜ ōǳƛƭŘƛƴƎ ŀƴŘ ŎƻƳƳǳƴƛŎŀǘƛƻƴΦ 

 
ü Formal and informal learning programmes in the following key 

skilled areas: 

 Business Management & Marketing  

 Human Resource Development & Marketing  

 Information Technology  

 English for Speakers of Other Languages (ESOL)  

 Finance & Accounting  

 Associate Degree  
 

ü A qualified Information Advice and Guidance service, both as a free 
standing service and as an integrated programme supporting 
learning. 

 

  

 

 

Key Staff in 2009/2010 

Mr. Jabran Soni – Chief Executive 

Mrs. Asfa Soni – Centre Manager 

Mr. Vic Brailey – Business Development 
Co-ordinator  

Mr. Arshad Gondal – Quality Assurance 
Co-ordinator 

Mrs. Samra Mir – College Administrator 

Miss Shumaila Jameel – Accounts 
Assistant 

Mr. Salman Soni – Head Examination 
Officer 

Miss Jekaterina Gauk – Student Support 
Officer 

Mr. Hayiath Qureshi – Programme 
Developer/Senior Lecturer in IT and 
Business Management 

Mr. Ajmal Khan – Lecturer of IT 
Department 

Mr. G. Malik – Head/Lecturer of Business 
Management Department 

Mr. Faisal Hussain – Lecturer of Business 
Management Department 

Miss Shaheen Iqbal – Lecturer of Business 
Management Department  

Mr. Sheheryar Khan – Lecturer of 
Business Management Department 

Mr. Jerry Pani – Head/ Lecturer of ACCA 
Department 

Mrs. Eileen Kane – Head of English 
Language Department 

Mrs. Sundus Amir – Lecturer of English 
Language Department 

Contact Details 

UK College of Arts & Technology 

818 Stockport Rd. 

Levenshulme, 

Manchester, 

M19 3AW 

Tel: 0161 248 9100 

e-mail: info@ukcatcollege.com 

web: www.ukcatcollege.com 

 

http://www.ukcatcollege.com/categories.php?pge_id=41
http://www.ukcatcollege.com/categories.php?pge_id=43
http://www.ukcatcollege.com/categories.php?pge_id=48
http://www.ukcatcollege.com/categories.php?pge_id=50
http://www.ukcatcollege.com/categories.php?pge_id=51
http://www.ukcatcollege.com/categories.php?pge_id=89
mailto:info@ukcatcollege.com
http://www.ukcatcollege.com/
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DIRECTOR’S REPORT 

UK College of Arts & Technology (UCAT) was founded in 1996. I am 

very proud to be one of the founder members of the college. I am 

extremely proud of our staff members who have helped me develop 

to this extent. The talents and skills of our staff have made the 

success of UCAT possible. 

As we entered 1999 and 2000, we started to deliver a range of 

education, employment and welfare services to the local community 

in Greater Manchester and the North West. I am particularly pleased 

by the development of partnerships with other ethnic minority 

organizations in which we share our expertise and skills. 

UCAT has used its deep roots in the BME community to develop 

opportunities and projects which benefit both Asian and other 

minority groups.  

UCAT has always had a philosophy of acting locally but thinking 

globally and the success of our work this year reflects this ethos. 

2005/2006 has been a transitional year for UCAT. We managed to 

secure four new contracts with the Manchester Adult Education 

Services, which established us as a major service provider for BME 

communities in the Greater Manchester area.  

From 2006 onwards we were recognised in international community 

as leading training provider. We are always working towards 

continuous improvement and are the integral part of British 

Government against bogus colleges. Our services were recognised by 

the media like “BBC” and “Daily Mail”. 

This consolidates our long term aim of securing contracts for services 

rather than relying on short-term grants. 

2008/2009 year was a particularly good year for the NLDC 

programme progressed over 80 %. Learners were engaged in further 

learning and work opportunities.  

Over the progressing years, we recruited a range of qualified and 

dedicated staff. Our staff is our greatest asset. We are proud to be 

investing in our staff. Next year we will be supporting more 

professional development programmes for our staff. I am very proud 

of all the volunteers and staff at UCAT. Their hard work and skills will 

ensure our future as a vital resource for the BME Community in 

Manchester.  

Jabran Soni 
Chief Executive 
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PROJECTS 

This has been an active year for delivering new projects that are our 

building blocks for the future. We are proud to inform about New 

Longsight Campus Opening. Our Student Management System 

becomes more organized and more optional what gives a possibility 

to the students and to the staff members to be informed and advised 

in time. Also our College was accredited by new Awarding bodies 

that provides higher quality of education and opens new horizons for 

our new and current students. 
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STUDENT MANAGEMENT SYSTEM IMPROVEMENTS 

We are really proud to say that our Student Management System was positively changed since last academic 

year. The SMS system become really comfortable in use was added few new reports that helps to 

administration members to remind or inform students regarding many important matters such as visa or 

passport expiry date and ext. 

!ƭǎƻ ǿŀǎ ŎƘŀƴƎŜŘ ǘƘŜ ǿŀȅ ŀƴŘ ǿƘƻƭŜ ǇǊƻŎŜŘǳǊŜ ƻŦ ǎǘǳŘŜƴǘΩǎ ŀǘǘŜƴŘŀƴŎŜ ƛƴǇǳǘǘƛƴƎ ǎȅǎǘŜƳΦ bŜǿ ǎȅǎǘŜƳ ƎƛǾŜǎ 

a possibility to students always be informed about their attendance and the lecturers have a full control of 

correctness of inputted information in the SMS avoiding any discrepancies. 

!ŘŘŜŘ ƴŜǿ ƻǇǘƛƻƴǎ άtǊƻƎǊŜǎǎ wŜǇƻǊǘέ ǘƘŀǘ ƛǎ ƎǊƻǳǇ ǿƛǎŜŘΣ ƛǘ ƭŜǘ ƳŀƴŀƎŜƳŜƴǘ ǘƻ ōŜ ƛƴŦƻǊƳŜŘ ŀǘ ŀƭƭ ƻŦ ǘƘŜ 

time about every students progresses and if it necessary take the action regarding that. 

NEW LONGSIGHT CAMPUS ASIGNATION 

Last Academic year brings the changes not only in management organization system also we have doubled 

our student space by adding another campus just opposite to our existing main campus at 703 Stockport 

Road, Levenshulme, Manchester, M12 4QN. There is capacity of more than 500 students with up to date 

equipments and labs. 

The IT laboratories placed in new Longsight Campus is very spacious and high level organized innovated by 

new technical equipment. The new classrooms are very light and comfortable, have a good air-conditioning. 

Also New Longsight Campus opens new opportunity to student Electronic Library, so Students will be able to 

make a proper self study or research work within College walls. 

ACREDITATIONS WITH NEW AWARDING BODIES  

UK CAT College was accredited by new Awarding Bodies such as ICM (The Institute of Commercial 

Management) and LCM (London Centre of Marketing). ICM and LCM are recognized and acceptable around 

all UK Universities and Colleges.  

The Institute of Commercial Management is the leading professional body for Commercial and Business 

Development Managers. Supporting career and personal development as well as mobility, ǘƘŜ LƴǎǘƛǘǳǘŜΩǎ 

educational programmes and qualifying examinations provide recognised qualifications for commercial 

management and business development staff.  

The Institute is also a recognised international examining and awarding body for students undertaking 

general business and management studies and examines and certifies candidates to an internationally 

consistent standard.  

Also ICM provide full package of resources such as course outlines, unit syllabuses, course handbooks, exam 

timetable absolutely free ŀƴŘ ƛǘΩǎ ŀǾŀƛƭŀōƭŜ ƻƴ !ǿŀǊŘƛƴƎ ōƻŘȅΩǎ ǿŜōǎƛǘŜΦ 

The London Centre of Marketing is an International Awarding Body committed to providing high quality 

global education, training and consulting services which raise performance standards for business, 

encourage lifetime learning and provide professional status for individuals. Working in close partnership 

with commerce, government, education providers, international development agencies and its own 

professional membership, London Centre of Marketing has built an enviable reputation for excellence based 

on global standards and integrity.  

London Centre of Marketing is recognised as an Awarding Body by the Office of the Qualifications and 

Examinations Regulator (Ofqual). Ofqual is the new regulator of qualifications in England and currently 
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operates as part of the Qualifications and Curriculum Authority (QCA). The LCM website is friendly to 

download or make researches regarding courses and ŎƻǳǊǎŜΩǎ ǊŜǎƻǳǊŎŜǎΦ 

Due this changes for Current Students was designed Internal Exam System. This System allows students to 

be fully prepared and have a full knowledge of Exams with awarding body and it makes a higher possibility to 

pass exams on the first attempt.  

UK ON LINE 

The College is a designated UK OnLine centre and is opened for existing learners and the ones who require 

an internet access in support of job searches.   
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PARTNERSHIP WORK  

WORK WITH LIBRARIES:  

Staff from the library service has been working with our learners to 

encourage them to use the local library facilities. Information 

sessions were held and a programme of supported visits was 

arranged, were all students were shown how to access the library 

services effectively and make best use of the resources available. All 

the learners in the programme were registered with the library to 

encourage them to continue to use the facilities. We look forward to 

repeating this initiative and developing our relationship with the 

library service further. 

 WORKING WITH OTHER BME PROJECTS:  

In an innovative and radical approach Vocational Training College/UK 

CAT College sought to bring together a number of the small projects 

that work with members of the BME community across Manchester. 

As a precursor to the long term aim of finding a suitable, 

collaborative approach to joint funding bids and other cross city co-

operations the group explored what common factors were required 

for successful work with the BME community. The result of this was 

the local BME agreement shown in the text boxes. Common 

reference to this agreement will be made in bids where joint 

application is not economically viable. For larger bids possible 

processes for joint applications are being considered. 

MANCHESTER FIRST CONSORTIUM: 

UCAT is proud to announce that this year we become one of the six 

partners in Manchester First Consortium. This organisation was set 

up by six Third Sector Partners with three key objectives on agenda: 

1. Connecting Third Sector learning providers with each other 

and with public and private sector providers. 

2. Providing a voice for Third Sector learning providers locally, 

regionally and nationally. 

3. Improving performance and building capacity of Third Sector 

learning providers. 

  

 

An innova tive local agreement across 
local BME providers . 

Some key providers that specialise in 
providing learning and advice to BME 
clients have come together to identify 
and agree a common approach and 
standard that constitutes effective 
work with these groups. T his 
agreement is known as a set of Local 
BME Learning Principles and will 
form part of a common brand. Signed 
members will offer a service that is 
appropriate to members of BME 
groups and all provision will include 
the following elements:  
1)  Culturally sensit ive approaches to 

planning and delivering provision. 

This will always include:  

 Sensitivity to religious needs 

by providing appropriate prayer 

facilities.  

 Sensitivity to religious and 

cultural needs by providing same 

sex sessions where appropriate.  

 Ensuring  that all marketing, 

publicity and information reflects 

the principles of this agreement.  

 
2)  Approaches that minimise 

communication difficulties for 

those with little or no English. 

This will include:  

 Ensuring that more than 50% 

of staff are bilingual and co ver a 

range of languages appropriate to 

the client group are available.  

 Ensuring that all IAG staff can 

ÅÉÔÈÅÒ ÃÏÍÍÕÎÉÃÁÔÅ ÉÎ ÔÈÅ ÃÌÉÅÎÔȭÓ 

mother tongue or have access to 

appropriate and confidential 

translation services.  

 

 

Approaches that create a warm, trusting 

and empathetic environment that will 

include: 

 Ensuring that more than 30% of staff 

have shared similar experiences of 

migration with the client group. 

 Ensuring that the provision can 

support, or access support, to meet 

the wide range of needs of the client 

group. 

 Ensuring that marketing, publicity and 

information is welcoming, clear, 

accessible and appropriate to the 

client group. 

 Ensuring that the provision supports 

and champions integration into the 

wider community whilst meeting the 

specific needs of its’ BME client group. 

Approaches that ensure that all provision 

is of an appropriate quality. This will 

include: 

 Ensuring that all member providers 

have, or are working towards the 

MATRIX, ISO9000 and Investors in 

People Quality standards. 

 Ensuring that peer mentoring and 

support is in place to enable member 

organisations to achieve the above 

standards within 18 months of signing 

up. 

 Ensuring that all members are willing 

and able to provide peer group 

support and moderation to each 

other in the Continuous Quality 

Improvement process, in particular in 

the operation and verification of the 

Self Assessment process for member 

organisations. 
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INFORMATION, ADVICE AND GUIDANCE  

Vocational Training College/ UK CAT College recognises the importance of high quality Information, Advice 

and Guidance into all aspects of the work. It is available on an independent basis to new users and general 

enquiries and it is fully integrated into all key areas of the learning programmes offered. The centre is 

working towards the national MATRIX standard and is confident that this will be achieved in the coming 

year. Key staff is currently undertaking the Level 4 National Vocational Qualification in Information Advice 

and Guidance. 
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NEW DIRECTIONS FOR THE FUTURE  

The centre continues to develop the offer that it makes to learners in the area but, in addition, it is 
committed to three key and exciting aims for 2010/11 and beyond for the future: 

1) To participate fully in the partnership development of new approaches to the delivery of ESOL 
provision across Manchester. 

2) To provide a safe and culturally appropriate environment for those members of the Pakistani 
and Bangladeshi communities, who have barriers to their participation in learning. In particular 
encouraging women from traditional cultural environments to progress to high quality learning 
in the fields of Health and Social Care, Childcare Studies, ICT and Business Studies.  

3) To improve and embed relationships with local employers in order to give learners opportunities 
to gain work experience and awareness in a work field. 

4) New NLDC, ESOL/WNF funding for 2010/2011 already has been secured as well as new 
development in collaboration with European Integrated Fund. Our aim is to achieve new targets 
and continue build strong link with funding providers. 

5) To get approval for MBA level courses for International Students. 
6) To achieve The Highly Trusted College Status. 
7) To start advise and train students regarding Employment restrictions on induction system base. 



11 
 

STUDENTS IN 2009/2010 
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In 2009/10 the Vocational Training College met the 

learning needs of 205 learners in Manchester area and UK 

CAT College enrolled over 350 International Students. 

Management Information Systems 

This year there is a limited analysis 

that we can offer of our student 

population due to the current MIS 

system. The system has used text 

boxes to describe details about 

learners with the result that the details 

are in a format which is difficult to 

consistently analyse. However from 

September 2010 Vocational Training 

College has invested in a new system 

that greatly expands the amount of 

data that we will collect and does so in 

a form that will lend itself to more 

detailed analysis. 
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FINANCE 

TO BE CONFIRMED 

 

Financial Arrangements 

Like many organizations in the Voluntary 

and Community Sector Vocational Training 

College (UCAT) works in partnership with 

UK College of Arts and Technology (UKCat). 

This is a private organization which 

provides fee paying learning programmes 

for overseas students. The Director of 

UCAT is also the owner of UK Cat. Whilst 

both organizations work alongside each 

other and collaborate where necessary 

they are managed and constituted 

separately as each one has a different set 

of aims and objectives. However UKCAT 

has been able to provide some financial 

support to the development of UCAT, in 

particular by financing many of the building 

developments that have taken place this 

year alongside the building of the crèche. 

UCAT is keen to work alongside other 

organizations with similar structures to 

explore ways in which the judgments of the 

financial viability of the VCS organization 

which are part of the bidding process in the 

public sector may be based on the joint 

financial viability of both organizations 

where one has agreed to underwrite the 

other. Safeguards would need to be in 

place to ensure that public funds could not 

be used for private purposes. 

 


